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ESITO Supervisory Programme Rebate 
What is funded and how ESITO gets it?

Industry Training Organisations are supported partly by industry and partly by government through the Industry Training Fund.

ESITO’s roles and responsibilities

ESITO’s key roles and responsibilities are to set standards, facilitate training and provide leadership for the electricity supply industry. 

ESITO Supervisory Programme

In 2006, the Industry Skills Strategy research highlighted that supervisory training is essential for the future of the electricity supply industry and that training should be specific to the electricity supply industry.  Under the guidance of the Skills Strategy Steering Group, Beattie Rickman Training and the People Group were engaged to develop a supervisory programme for the electricity supply industry.  A pilot course was run and as a result of the feedback the course was refined and is ready to roll out to industry. 

The programme is mapped against the National Qualification Framework and trainees who complete the ESITO Supervisory Programme can be awarded the National Certificate in Business (First Line Management) Level 3. 

The ESITO Board has decided to financially support the Supervisory Programme by providing a rebate to employers, from ESITO’s Reserve funds.

Who is able to access the rebate?

ESITO will provide a maximum of $2,000 per trainee ($2,250 incl. GST), to the employer of a trainee that meets the Terms and Conditions outlined below.

Terms & Conditions:
1. The registration of intent form applying for a rebate must be completed and sent to ESITO. All registrations for intent must be received by ESITO on or before 24 December 2009.  Registrations post stamped or email dated after that date but prior to 31 December 2009 will be considered if there are funds available.
2. The trainee and employer must have a valid Training Agreement (as defined in Clause 12 below) with ESITO for the National Certificate in Business (First Line Management) Level 3 before training commences.

3. All trainees attending the ESITO Supervisory Training Programme are required to have a completed training plan for the National Certificate in Business (First Line Management) Level 3 (a term and condition of the ESITO Training Subsidy System).  

4. The trainee must undertake training with providers accredited by ESITO to deliver the ESITO Supervisory Training Programme.

5. No recognition of prior learning or recognition of current competency will be accepted for the unit standards listed in Clause 6 below.

6. The ESITO Supervisory Programme includes but is not limited to the following registered Unit Standards (US):  
a. US 7452 – Plan, organise, and allocate work to achieve objectives

b. US 1312- Give oral instructions in the workplace

c. US 11097 – Listen to gain info in an interactive situation

d. US 9704 – Manage interpersonal conflict

e. US 18336 - Demonstrate and apply knowledge of team building skills

f. US 9705 – Give and respond to feedback on performance

g. US 23396 – Demonstrate knowledge of performance management planning

h. US 8493 - Lead individuals and teams

i. US 7114 - Coach adult learners

7. This rebate programme is valid from 1 October 2008 until 31 December 2009, or until appropriate funds run out whichever occurs first.  

8. The ESITO Board has allocated reserve funds to the value of $300,000 excluding GST.  

9. Rebates will be awarded to the first 110 participants to complete the programme, as long as they have met all eligibility requirements described in these terms and conditions.  

10. If the rebate programme is oversubscribed the ESITO Board may consider an additional payment; this will not be reviewed until such event arises. 

11. ESITO reserves the right to review or change the funding available for reimbursement to employers without notice.

12. A valid Training Agreement as defined by Tertiary Education Commission, is a written agreement comprising the following four elements:

a. A trainee who is;

i. employed, is part of or linked to an employment agreement entered into by the trainee and his/her employer pursuant to the Employment Relations Act 2000;

ii. a member of the New Zealand Defence Force, is between the member and the New Zealand Defence Force;

iii. a volunteer, is between the volunteer and the host organisation of the volunteer;

iv. a self-employed contractor, is between the self-employed contractor and the organisation he/she has the principal contract for services with; and

b. is intended to lead or relate to the achievement per annum of at least 20 National Qualification Framework credits; and

c. provides for;

i. industry training that has been approved by Tertiary Education Commission; or

ii. an equivalent programme of industry training that has been recognised by the Tertiary Education Commission under section 18(a) of the Industry Training Act; and

d. is registered by ESITO.

13. Trainees must complete the Supervisory Programme to be eligible for payment of the rebate. Completion is defined as:

a. Total credits achieved towards the National Certificate in Business (First Line Management) Level 3, will not be less than 45.  

b. Credits must be registered on the National Qualification Framework for the unit standards listed in Clause 6; and

c. Proof of attendance on the programme may be required if credits have not been registered prior to the dates in Clause 7.

14. Trainees who are recipients of ESITO Upskill Scholarships are not eligible for an ESITO Supervisory Programme Rebate.  
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